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1) How many years were you a member of FCCLA?       
  
 

2) Why did you join FCCLA? 
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
  
 

3) Please list any offices you held in FCCLA on the chapter, regional, state, or national level: 
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            

 

4) Did you take part in any nationally sponsored leadership training as a member of FCCLA?       
  
 

5) If you answered “Yes” to Question #4, what are some aspects of the trainings you have participated 
in that you would like to continue to see reflected in FCCLA leadership trainings?  If possible, please list 
the year and specific training in which you observed these aspects.  
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
 
 

6) If you answered “Yes” to Question #4, what are some aspects of the trainings you have participated 
in that you were not satisfied with/would like to see changed?  If possible, list the year and specific 
training in which you observed these aspects.  
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3) What is a quality of leadership that you feel that you could benefit the most from improving on?  
Describe a situation in which being stronger in that quality of leadership would have been particularly 
beneficial. 
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            

 

4) Relate the leadership development process to a balloon.  
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
                                                                                           
                                                                                           
                                                                                           
                                                                                           
                                                                                            
  

5) Who do you greatly admire as a leader?  Why? 
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